
Brandesburton Parish Council                                                    
Equality Policy                                                   

POLICY STATEMENT

Brandesburton Parish Council believes that all people should be treated equally regardless of race, religion, gender, age, marital status, sexual orientation or disability.

This statement refers to:

· Employees applying for promotion or training

· Candidates for employment

· Residents of Brandesburton
· Parish Council Members

· Other users of Parish Council services

This policy helps the Council to meet its legal and moral responsibilities under the Sex Discrimination Act, Race Relations Act, Disability Discrimination Act, Data Protection Act and the Human Rights Act; members of the public will, through publicity of this policy, have confidence in the Council's objectives in terms of both employment and service provision.

Employment

Brandesburton Parish Council is equal opportunities employer and is fully committed to equal opportunity policies. Brandesburton Parish Council positively welcomes applications from suitable candidates regardless of their racial origin, religion, gender, age, marital status, sexual orientation or disability.

The Parish Clerk and members will be expected to set an example in non-discriminatory behaviour.  The Parish Clerk will be expected to ensure, as far as reasonably possible, that staff are aware of the Council’s policy and act in accordance with it.  New and existing staff will be notified of their personal obligations as part of the Council’s induction training under the policy.  The notification will include reference to the serious disciplinary consequences that could result if they:

a) Discriminate, in the course of their employment, against fellow employees, job applicants or members of the public, or harass them;

b) Induce, or attempt to induce, other employees to practise unlawful discrimination;

c) Victimise individuals who have made allegations or complaints of discrimination or provided information about such discrimination.

All staff will have equal access to training and development (subject to the availability of

resources), career development and promotion opportunities.

General training opportunities will be made available to staff and members to increase awareness of how discrimination operates at both individual and institutional levels, and to ensure awareness of the Council’s moral and legal obligations, practices and procedures.

If any employee feels they are not being treated equitably, the first action should be to consult with the Parish Clerk.  In the event of no satisfactory resolution, the complaint should be dealt with through the adopted Grievance Procedures of Brandesburton Parish Council.

Service Provision

Every possible step will be taken to ensure that individuals will be treated equally and fairly.  This is in compliance with the law, and compatible with the aim of the Council to improve the quality of life in Brandesburton.

Every possible step will be taken to ensure that all individuals have the opportunity to access Brandesburton Parish Council’s services.

Complaints of discrimination by members, or other users of Parish Council services, should be referred, in the first instance, to the Clerk of the Council, or to the Chair of the Council.  In the event of no satisfactory resolution, the complaint should be dealt with through the adopted Code of Conduct of the Standards Board of England.

Sally Woolfitt
Clerk to the Council
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